MICKLEFIELD SCHOOL (including Early Years _
Foundation Stage (EYFS)) @

BEHAVIOUR AND DISCIPLINE POLICY (Set out Sanctions)

"We aim to create a family atmosphere where each child is encouraged to develop their potential

whilst becoming confident, responsible and independent members of our community’.

Philosophy:

Micklefield believes that in order to enable effective teaching and learning to take place, good

behaviour in all aspects of school life is paramount. This applies to all staff and pupils at the school,

including those in the Early Years Foundation Years.
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Aims

It is a primary aim of Micklefield School (the School) that every member of the School
community feels valued and respected, and that each person is treated fairly and well. The
School is a caring community, whose values are built on mutual trust and respect for all.

This Policy aims to promote an environment in which everyone feels happy, safe, and secure so
that everyone can live and work together harmoniously.

To promote good behaviour, self-discipline and respect by the whole school community based
on a sense of community and shared values.

To apply positive policies and incentives to create a caring, family atmosphere in which teaching
and learning can take place in a safe and happy environment.

To teach, through the school curriculum, values and attitudes, as well as knowledge and skills.
These will promote responsible behaviour, encourage self-discipline and motivate pupils to
have respect for themselves, for other people and for property.

To encourage good behaviour by providing a range of rewards for pupils of all ages and
abilities.

To make clear to pupils the distinction between minor and more serious misbehaviour and the
range of sanctions that will follow.

To treat problems when the occur in a caring and sympathetic manner with the aims of achieving
an improvement in behaviour.

To encourage consistency and fairness in response to both positive and negative behaviour

The School expects everyone to behave in a considerate way towards others and uses its
Golden Rules as the basis for everyone’s behaviour whether child or adult:

1 We are kind and helpful.
1 We are gentle.

1 We are good listeners.



1
1
1

)l

We are hard working.
We are honest.
We are careful with property.

e treat each other as we would like to be treated.

1.10The School treats all children fairly and applies this Behaviour Policy in a consistent way, taking

into account its duties under the Equality Act 2010 and making reasonable adjustments for

pupils where required.

Micklefield is aware of the importance of:

- Making clear that sexual violence and sexual harassment is not acceptable, will never be

tolerated and is not an inevitable part of growing up.

- Not tolerating or dismissing sexual violence or harassment as 'banter’, ‘part of growing up’

or ‘just having a laugh'.

- Upskirting is a criminal offence.

The following document will be used as guidance if there is such an incident:

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment _data/file/7

2

19902/Sexual violence and sexual harassment between children in_schools and colle

ges.pdf

Rewards and Sanctions

2.1 The School praises and rewards children for good behaviour in a variety of ways:

2.2

23

1
1

Teachers congratulate children.

Teachers give children House Points for good work or behaviour, or to acknowledge
outstanding effort or acts of kindness around the School.

Each week, there are Awards Assemblies in Lower and Upper School where children can
receive awards for good behaviour, work or achievements connected with sport or
hobbies. This reinforces good behaviour and raises self-esteem.

Children who have produced excellent work or have displayed an improvement in
behaviour are sent to any member of the Senior Leadership Team for praise, stickers,
certificates and House Points, as appropriate.

The House Point rewards system for academic work and for demonstrating aspects of
the Golden Rules is based on teachers’ professional judgement and given as house
points. House points are displayed in each classroom and are collected by the Year 6
pupils every two weeks. Certificates and the House Cup is awarded at an assembly on
a Monday.

The School acknowledges all the efforts and achievements of children, both in and out of

School.  The School's newsletter and website contain information regarding children's

achievement out of School, e.g. music or swimming certificates. Children in Year 6 record their

achievements on the Pupil Profile in readiness for their Senior School interviews.

The School employs a number of sanctions to enforce the School rules, and to ensure a safe

and positive learning environment. The School will use an appropriate and proportionate


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/719902/Sexual_violence_and_sexual_harassment_between_children_in_schools_and_colleges.pdf

sanction for each individual situation. Section 91 of the Education and Inspections Act 2006
says that the penalty must be reasonable in all the circumstances and that account must be
taken of the pupil's age, any special educational needs or disability they may have, and any
religious requirements affecting them.

1 The School expects children to listen carefully to instructions in lessons. If they do not
do so, the teacher will ask the child or children either to move to a place nearer the
teacher, or to sit on their own.

T The School expects children to try their best in all activities. If they do not do so, the
teacher may ask them to repeat a task.

1 If a child is disruptive in class, the teacher reprimands them. If a child misbehaves
repeatedly, the teacher may send the child to the Deputy Head or Assistant Head in the
first instance.

T The safety of the children is paramount in all situations. If a child's behaviour endangers
the safety of others, the class teacher stops the activity and prevents the child from taking
part for the rest of that session and reports this to the Deputy Head or Assistant Head.

9 If a child threatens, hurts or bullies another child, the class teacher records the incident
on CPOMS (Child Protection Online Management System) and the child is sanctioned in
the first instance by the class teacher. This could be a removal of break times, loss of
privileges or a reprimand. This will be reported to the Deputy Head or Assistant Head.
If a child repeatedly acts in a way that disrupts or upsets others, the School contacts the
child's parents and seeks an appointment to discuss the situation, with a view to
improving the behaviour of the child. The child who has been affected by the negative
behaviour will be supported by staff who will work to mediate a satisfactory resolution.

1 If appropriate, we would require the child to apologise either verbally or in the form of
a letter signed by the pupils’ parents.

1 A pupil may be asked to repeat unsatisfactory work until it meets the required standard

1 If appropriate, a sanction may be the loss of privileges.

If the unacceptable behaviour is persistent or recurring, parents become involved. Children might

be placed on Daily or Weekly Report Card, with parents’ support, to monitor their behaviour.

However, this must only be done with the agreement of either the Deputy Head or Assistant Head.

A record of the Report Card will be scanned onto CPOMS for future reference if required. This

card will be monitored by the class teacher, parents and the Senior Leadership Team.

24  The class teacher discusses the Golden Rules with each class. The Golden Rules are also
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displayed in each classroom. In this way, every child in the School knows the standard of
behaviour that is expected in School. If there are incidents of anti-social behaviour, the class
teacher discusses these with the whole class at an appropriate time.

The School does not tolerate bullying of any kind and the School's stance on bullying is made
clear in its Anti-Bullying Policy. If it is discovered that an act of bullying or intimidation has
taken place, the School will act immediately to stop any further occurrences of such behaviour.
The School will do everything in its power to ensure that all children attend School free from
fear. Assemblies and PSHE lessons are used to reinforce this message and Circle Time is used
to address the issue with younger children.
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All members of staff are aware of the regulations regarding the use of force by teachers, as set
out in the DfE publication ‘Behaviour and Discipline in Schools — Advice for Headteachers and
school staff as amended from time to time. In Micklefield School, teachers do not use any
physical intervention if at all possible. Staff only intervene physically to restrain children or to
prevent injury to a child, or if a child is in danger of hurting themselves. Any actions taken by
the School are in line with current Government guidelines on the restraint of children.

Corporal punishment is not used or threatened in Micklefield School. (cf School Standards
and Framework Act 1998)

Procedures for dealing with major breaches of discipline:

Major breaches of discipline include (but are not limited to) physical assault, deliberate
damage to property, bullying, stealing, leaving the school premises without permission, verbal
abuse, refusing to obey a teachers’ instructions, racial abuse, homophobic abuse and very
disruptive behaviour in class. Failure to improve at any stage automatically leads onto the next
stage, the school records each stage. This type of behaviour is rare at Micklefield and it is the
duty of the Head and Deputy Head to deal with it promptly, particularly if the problem
persists.

Details of sanctions of serious misbehaviour will be kept by the Deputy Head:

A verbal warning by the Deputy Head or Assistant Head concerning future conduct, for
most pupils this will be sufficient and the problem will be rectified. Withdrawal from lessons
for the rest of the day may be considered appropriate. Parents will be informed
immediately by the Deputy Head or Assistant Head.

A meeting with parents, at which a warning is given about further sanctions, unless there is
an improvement in the child's behaviour. A plan will be agreed for monitoring the behaviour
whereby parents also take responsibility for their child helping to improve.

A verbal warning by the Head as to future conduct. At this stage, there will be a letter, email
or phone call to parents informing them of their child's unacceptable behaviour

If the problem is severe or recurring, there is a possibility of fixed term or permanent
exclusion but only after consultation with the Governor responsible for disciplinary matters
and the Head.

Parents have the right of appeal to the Disciplinary Committee of the Governing Body
against any decision to exclude their child. This committee would be chaired by the Chair
and would consist of a minimum of three Governors including the Chair but excluding the
Governor responsible for disciplinary matters, who would have been involved in the original
decision.

The school will view false allegations or malicious accusations made against staff in bad faith
extremely seriously, and reserves the right to take any and all appropriate action. All
allegations will be dealt with in accordance with the Safeguarding and Child Protection
Policy and Procedure. Every effort will be made to ensure confidentiality is maintained while
an investigation is under way.
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It should be noted that, in most cases, the school's sanctions are used in a hierarchical manner.
Where cases of serious misbehaviour are evident, the Head reserves the right to use any
sanction, including suspension and expulsion, without first using lower-order strategies.

Confiscation of Inappropriate Items

There are two sets of legal provisions which enable school staff to confiscate items from
pupils:

The general power to discipline enables a member of staff to confiscate, retain or dispose
of a pupil's property as a punishment, so long as it is reasonable under the circumstances.




